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& 53005, Advisory Committee.

Each community college distict shall establish an Equal Emgloyment Opportunity Advisory Committee to assist the district in
developing and implementing the pian required under section 53003. This advisory commiltee shail include a diverse membership
whenever possible.

This advisory committee shall receive training in ail of the following:

{a) the requirements of this subchapier and of state and federal nondiscrimination laws;
(b) identification and elimination of bias in hiting;

(c) the educational benefits of workforce diversity; and

{d) the role of the advisory committee in carrying cut the District's EEQ plan.

Note: Authority cited: Sections 68271.1, 66700 and 70801, Education Code; and Section 11138, Government Code. Reference:
Statutes 1988, chapter 823, Section 4; Sections 66010.2, 66030, 66071, 66270 and 87380, Education Code; and Sections 11135-
11438.5, Government Code.

HISTORY
1. Repealer and new section filed 3-26-92; operative 4-24-92 (Register 92, No. 17).
2. Amendment of section and Note filed 7-12-2002; operative 8-11-2002. Submitted to OAl for printing only (Register 2002, No. 35},

3. Amendment filed 9-19-2013; operative 10-18-2013. Submitted to QAL for printing only pursuant to Education Code section 70201.5
{(Register 2013, No. 38).
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§ 53003. District Plan.

{@) The governing board of each community college district shall develop and adopt a district-wide written equal employment
opporunity plan fo implement its equal employment opportunity program. Such plans shal be submitted to the Chancellor's Office,
The Chancellor's Office retains the authority to review district plans on a case-by-case basis.

{b) Each district shall review its EEO Plan at least once every three ysars and revise as determined necessary. Any revised EEG Plan
shalf be submitted to the Chancellor's Office, which retains the autherity to review such revisions onh a case-by-case basis.

(c} In particutar, the plan shall include all of the following:

{1) the designation of the district employee or employees who have been delegated respansibility and authority for implementing
the plan and assuring complfiance with the requirements of this subchapter pursuant to section 53620,

(2) the procedure for filing complaints pursuant to section 53028 and the parson with whom such complaints are to be fited;

(3) a process for notifying all district employees of the provisions of the plan and the policy statement required under section
53002;

(4) a process for ensuring that district employees who participate on screening or selection committees receive training, prior to
their participation, Training shall include, but need not be limited to:

{A) the requirements of this subchapter and of state and federal nondiscrimination laws;
(B) the educational benefits of workforce diversity;

(C) the elimination of bias in hiting decisions; and

(D) best practices in serving on a selection or screening committee;

{5) a process for providing annual written notice to appropriate community-based and professional organizations goncerning the
district's plan and the need for assistance from the community and such organizations in identifying quatified applicants. “Written”
notice may inciude mailings and electronic communications;

(6) a process far gathering information and periodic, longitudinal analysis of the district's employees and applicants, broken down
by number of persons from monitored group status, in each of the job categories listed in section 53004(z) to determine whether
additionai measures are required pursuant fo section 53008 and to implement and evaluate the effectiveness of those measures.
Each district, based on its size, demographics and other unique factors shall determine the appropriate $me frame for periodic
review, and reflect this in its EEQ Plan;

(7) to the extent data regarding potential job applicants is provided by the State Chancellor, an analysis of the degree to which
monitored groups are underrepresented in comparison to their representation in the field or job category in numbers of persons
from such groups whom the Chancelior determines to be available and qualified to perform the work required for each such job
category and whether or not the underrepresentation is significant;

{8) methods for addressing any underrepresantation identified pursuant to paragraph (7} of this subdivision; and

{9) a process for developing and implementing strategies, as described in section §3024.1, necessary to demonstrate on-going,
institutional commitment to diversity and equal employment opportunity, as defined in sections 53001(¢) and (&)

{¢) The plans submitted to the Chanceller shall be public records,
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{e} Each community college district shalt make a continuous good faith effort to comply with the reguirements of the plan required
under this section.

Note: Authority cited: Sections 66271.1, 86700 and 709031, Education Code; and Section 11138, Government Code. Reference:
Statutes 1988, chapter 923, Seclion 4; Sections 86010.2, 86030, 66071, 6827¢ and 87360, Education Code; and Sections 11135-
11139.5, Government Coda.

HISTORY
1. Repealer and new section filed 3-26-92; operative 4-24-92 (Register 92, No. 17).

2. Amendment of subsections (c)(4) and {7) filed 9-6-84; operative 10-6-94. Submitted to OAL for printing only pursuant to Education
Code section 70201.5 (Register 94, No. 38).

3. Amendment of subsections (b}, (¢} and (c)(7}, new subsections {¢)(8)-(8) and subsection renumbering, amendmant of newly
designated subsection (€)(10) and new subsection (f) filed 5-31-96; operative 6-30-96. Submitted to OAL for printing only (Register
96, Ne. 23).

4, Amendment of section and Note filed 7-12-2002; operative 8-11-2002. Submitted to OAL for printing only {Register 2002, No. 35).

5. Amendment filed 8-18-2013; operative 10-19-2013. Submitted to QAL for printing only pursuant to Education Code section 70801.5
(Register 2013, No. 38).

8. Editorial correction removing inadvertently retained prior version of subsection (b) (Register 2014, No. 29).
This database is current through 10/28/16 Register 2018, No. 44,
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END OF DOCUMENT © 2016 Thomsen Reuters. No claim to originat U8, Government Works.

€ 2016 Thomson Reuters

https://govt.westlaw.com/calregs/Document/ICODCISCO13A911E49443DDA6CDE493ES... 11/8/2016



View Document - California Code of Regulations Page 1 of 2

THOMSON REUTERS

WiesTLAw California Code of Regulations

Home Tabie of Contents

§ 53024.1. Developing and Maintaining Institutional Commitment te Diversity.
5 CA ADC §53024.1

BARCLAYS OFFICIAL CALIFORNIA CODE OF REGULATIONS

: Barclays Official California Code of Regulations Currentness

Title 5. Educalion

Division 6. California Community Colieges i
Chapter 4. Employees 3
Subchapter 1. Equal Employment Opportunity Programs
... Article 2. Other Specific Responsibilities of Community College Districts

5 CCR § 530241

§ 53024.1, Developing and Maintaining Institutional Commitment to Diversity,

Establishing and maintzining a richly diverse workforce is an on-going process that requires continued institutionalized effort, Districts
shall locally develep, and implemeni on a continuing basis, indicators of institufional commitment to diversity. Such indicators may
inciude, but are not limited to the examples listed in this section. Appropriate steps will depend on the unique circumstances of each
institution, and not every exampie listed in this section is appropriate for every institution. Nothing in this list is mandatory, unless a
district is directed to adopt specific measures by the Chancellor pursuant to section 53024 2(b)(2).

{a) The district conducts surveys of campus cimate on a regular basis, and implements concrete measures that utilize the information
drawn from the surveys.

{b) The disirict conducts exit interviews with employees who voluntary leave the district, maintains a data base of exit interviews,
anaiyzes the data for paiterns impacting pariicular monitored groups, and impiements concrete measures that utilize this information.

{c) The district provides training on elimination of bias in hiring angd employment.
(d) The district provides cultural awareness training to members of the campus community,

(e} The district maintains a variety of programs to support newly-hired employees such as mentoring, professional development, and
leadership oppertunities.

(f) The district has audited andfor maintains updated job descriptions andfor job announcements,

(g) The district's board of trustees receives training on the efimination of bias in hiring and employment at feast once every election
cycle.

{h) The district timaly and thoroughly investigates all complainis filed under this chapter, and all harassment and discrimination
complaints filed under subchapier 5 (commencing with section 59300 of chapter 10 of this division, and takes appropriate corrective
action in afl instances where a viclation is found.

(i} The district timely complies with the requiremenis of Government Code section 12950.1 (Stats, 2004, ch. 833 [AB1825]}, and
inciudes all forms of harassment and discrimination in the {raining.

(j} The district's publications and website convey its diversity and commitment to equal employment opportunity.

(k) The district's mission statement conveys its commifment to diversity and inclusion, and recognition that a diverse and inclusive
workforce promotes its educational goals and values.

(f The district's hiring procedures require applicants for all positions to demonstrate sensitivity to and understanding of the diverse
academic, sociceconomic, cultural, disability, gender identity, sexual orientation, and ethnic backgrounds of community college
students in a manner specific to the position.

{m) District staff members serve as resources, consultants, mentors and/or leaders to colleagues at other districts in the areas of EEO
and diversity enhancement.

{n} The district maintains updated curricula, fexts, and/or course descriptions to expand the global perspective of the particular
course, readings or discipfine.

{0) The district addresses issues of inclusion/exclusion in a transparent and collaborative fashion.
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() The district atternpts to gather information from applicants who decline job offers to find out why, records this information, and
utilizes it

(q) The district conducts longitudinai analysis of various employrment events by monitored group status such as: hiring, promotion,
retention, voluntary resignation, termination, and discipline.

Note: Authority cited: Sections 6271.1, 88700 and 70901, Education Code; and Sections 11138 and 12950.1, Government Code.
Reference; Statutes 1988, chapter 923, Section 4; Sections 658010.2, 66030, 66071, 66270 and 87380, Education Code; and
Sections 11135-11138.5, Government Code.

HISTORY

1. New section filed 9-19-2013; operative 10-18-2013. Submitted to OAL for printing only pursuant o Education Code section 70801.5
{Register 2013, No. 38).
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